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REGULATION MADE UNDER 
THE EDUCGATIONSACT, 1974 


SUPERVISOR YSOFRFICERS 
PART I 
QUALIFICATIONS OF SUPERVISORY OFFICERS 
1.—(1) In this Part, 


(a) “‘architect’” means a person who is a 
member of the Ontario Association of 
Architects or a person who is licensed to 
practise as an architect under The Archi- 
tects Act; 


(b) ‘“‘chartered accountant’? means a member 
of The Institute of Chartered Accountants 
of Ontario; 


(c) ““Principal’s Certificate’? means a perman- 
ent principal’s certificate ; 


(d) “‘professional engineer’’ means a person 
registered as a professional engineer or a 
person who is licensed to practice as a 
professional engineer under The Professional 
Engineers Act. 


(2) A person who holds a Supervisory Officer’s 
Certificate or who under this Regulation is deemed 
to hold a Supervisory Officer's Certificate, is 
qualified as a supervisory officer under this Regu- 
lation. O. Reg. 140/75,s. 1. 


2.—(1) A candidate for a Supervisory Officer’s 
Certificate shall make application to the Minister 
before the first day of December to take, in the 
year next following, the written and oral exami- 
nations prescribed by the Minister. 


(2) A candidate for a Supervisory Officer’s Certi- 
ficate shall submit to the Minister with his appli- 
cation evidence either, 
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(a) that he has seven years of successful 
experience as a teacher and that he holds, 


(i) the degree of Bachelor of Arts or 
Bachelor of Science from an Ontario 
university, or a degree the Minister 
considers equivalent thereto, 


(ii) a permanent teaching certificate 
valid in Ontario, and 


(111) one of, 


a. an Elementary School Prin- 
cipal’s Certificate, 


b. a Secondary School Prin- 
cipal’s Certificate, Type A, 


c. a Secondary School Prin- 
cipal’s Certificate, Type B, 


d. a Secondary School Prin- 
cipal’s Certificate, or 


e. a Master of Education degree 
or a degree the Minister con- 
siders equivalent thereto; or 


(bo) that he has seven years of successful 
experience in business administration ac- 
ceptable to the Minister, at least two of 
which shall be in the employ of a board in 
Ontario or of the Ministry, and that he, 


(i) holds the degree of Bachelor of Arts 
or Bachelor of Science from an 
Ontario university or a degree the 
Minister considers equivalent there- 
to, or is an architect, a chartered 
accountant or a professional engi- 
neer, or holds a professional quali- 
fication the Minister considers 
equivalent thereto, and 


(ii) holds one of, 


a. the degree of Master of Edu- 
cation or Master of Business 
Administration or a degree 
the Minister considers equiv- 
alent thereto, or 


b. a certificate indicating com- 


pletion of the Certificate 
Program in School Manage- 
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ment offered by The Ontario 
Institute for Studies in Edu- 
cation and two additional 
courses determined by the 
Minister. 


(3) The examinations referred to in subsection 1 
shall be held at such times and places as the 
Minister determines and shall be based on, 


(a) the Acts administered by the Minister and 
the regulations thereunder ; 


(b) the curriculum guidelines and other refer- 
ence material pertaining to elementary and 
secondary education in Ontario; and 


(c) theories and practices of supervision, ad- 
ministration, and business organization 
that may be applicable to the effective 
operation of a school system. 


(4) Where a candidate obtains standing satis- 
factory to the Minister on each of the written 
and oral examinations referred to in subsection 1, 
the Minister shall grant him a Supervisory Officer’s 
Certificateme Onkegs 140 [75;:S.,2. 


3.—(1) Supervisory officers responsible for the 
development, implementation, operation and super- 
vision of educational programs in the schools shall 
hold the qualifications set out in clause a of sub- 
section 2 of section 2. 


(2) On and after the lst day of September, 1975, 
a senior business official who, 


(a) reports to a director of education; or 


(b) reports to an assistant director of edu- 
cation or associate director of education; 
or 


(c) is employed by a board that has an enrol- 
ment of more than 600 pupils and that 
does not employ a director of education, 


shall be a person who holds, or who under this 
regulation is deemed to hold, a Supervisory Officer’s 
Certificate, or who holds other qualifications accept- 
able to the Minister. 


(3) On and after the Ist day of September, 1975, 
a business official who, 


(a) is assigned one or more of the duties of a 
supervisory officer ; 


(6) reports to a senior business official referred 
to in subsection 2; and 


has been appointed to a position designated 
by a board as superintendent, assistant 
superintendent, comptroller, assistant 
comptroller, business administrator or 
assistant business administrator or to a 
position that the board considers equivalent 
thereto and that has been approved by the 
Minister, 
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shall be a person who holds, or who under this 
regulation is deemed to hold, a Supervisory Officer’s 
Certificate, or who holds other qualifications accept- 
able to the Minister. O. Reg. 140/75, s. 3. 


4. A person who, prior to the Ist day of July, 
1974, 


(a) held an Elementary School Inspector's 
Certificate, a Public School Inspector's 
Certificate, a Secondary School Principal’s 
Certificate, or a Secondary School 
Principal’s Certificate, Type A; or 


— 


served as a provincial inspector of second- 
ary schools.or a municipal inspector of 
secondary schools, 


is deemed to hold a Supervisory Officer’s Certificate. 
O. Reg. 140/75, s. 4. 


5.—(1) A person who is in the employ of a board 
on the 3ist day of August, 1975, in a position 
referred to in subsection 2 or 3 of section 3, is 
deemed to hold a Supervisory Officer’s Certificate. 


(2) A person employed in the Ministry on the 
3ist day of August, 1975, in a position that the 
Minister considers similar to one of those referred 
to in subsection 2 or 3 of section 3 is deemed to 
hold a Supervisory Officer’s Certificate. O. Reg. 
140/75, s. 5. 


PART II 
TRANSFER AND DISMISSAL 
6.—(1) In this section, “‘redundant”’ in respect 


of the position of a supervisory officer means no 
longer required to be filled by reason of, 
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(a) the implementation by a board of a long 
range organizational plan of operation in 
respect of schools or of supervisory services 
that eliminates the position or merges it 
with another position ; 


(b) a reduction in the number of classes or 
in the business functions of the board for 
which supervision is required ; or 


(c) a change in duties or requirements placed 
upon boards by or under any Act that 
renders a supervisory service unnecessary 
or reduces the need for such service. 


(2) Where a board declares the position of a 
supervisory officer redundant, the board shall, 


(a) give the supervisory officer at least three 
months’ notice in writing that the position 
has been declared redundant; 


(b) transfer the supervisory officer to a position 
for which he is qualified, with supervisory 
and administrative responsibilities as 
similar as possible to those of his previous 
position ; and 


(c) pay the supervisory officer for at least 
one year following the date of the transfer 
with no reduction in his rate of salary. 


O. Reg. 140/75, s. 6. 


7. Where a board considers that a supervisory 
officer has neglected his duty or is guilty of mis- 
conduct or inefficiency, the board shall cause notice 
to be given in writing to the supervisory officer 
stating the alleged neglect, misconduct or in- 
efficiency and requiring that he appear before a 
committee of the board, on a specified date not 
less than six months from the date of the notice, 
to review his performance. O. Reg. 140/75, s. 7. 


8.—(1) Where the committee referred to in 
section 7 reports to the board that the work of the 
supervisory officer is so unsatisfactory as to con- 
stitute grounds for dismissal under section 251 of 
the Act, the board shall meet in committee of the 
whole board to consider the matter and, where 
with the approval of at least two-thirds of the 
members of the board such committee determines 
to forward to the board a recommendation of 
dismissal, such recommendation shall include the 
reasons therefor, and the chairman of the committee 
shall send a copy of the recommendation to the 
supervisory officer and shall advise him in writing 
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that he is entitled to a hearing, to which Part I 
of The Statutory Powers Procedure Act, 1971, except 
subsection 1 of section 9 thereof, shall apply, 
such hearing to be before the committee of the 
whole board, and that, if he does not request a 
hearing within fifteen days after the date of the 
advice, he shall be considered to have waived the 
hearing. 


(2) Where the supervisory officer requests a 
hearing, the board shall designate a person to be a 
party to the proceedings to represent the board 
at the hearing and shall forthwith communicate 
the name and address of the person so designated 
to the supervisory officer. O. Reg. 140/75, s. 8. 


9.—(1) After the hearing or after the super- 
visory officer has waived the hearing referred to 
in section 8, the committee of the whole board shall 
either withdraw its recommendation of dismissal or, 
where at least two-thirds of the members of the 
board approve the recommendation of dismissal, 
forward it to the board through the chairman of 
the board. 


(2) Upon receipt of the recommendation of dis- 
missal, the board shall vote upon it and, where 
at least two-thirds of the members of the board 
approve the recommendation, the supervisory officer 
is dismissed. O. Reg. 140/75, s. 9. 


10. Where a supervisory officer is dismissed in 
accordance with section 9, the board shall pay 
him a severance allowance equal to the salary to 
which he would have been entitled for the remainder 
of the school year or for six months, whichever is 
the greater. O. Reg. 140/75, s. 10. 


11. Where a supervisory officer is charged with an 
offence against the laws of Canada or Ontario 
in respect of conduct that the board believes 
constitutes grounds for suspension under section 251 
of the Act, the board may suspend the supervisory 
officer from any or all of his duties and shall 
continue to pay him his salary until a court has 
finally decided the case and the time for making 
an appeal has passed. O. Reg. 140/75, s. 11. 


12. Where a supervisory officer is convicted of 
an offence against the laws of Canada or Ontario 
in respect of conduct that the board believes 
constitutes grounds for dismissal under section 251 
of the Act, the board shall cause notice to be given 
in writing to the supervisory officer that it proposes 
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to dismiss him, and such notice shall include the 
reasons for the proposed dismissal and shall advise 
the supervisory officer that he is entitled to a hearing, 
to which Part I of The Statutory Powers Procedure 
Act, 1971, except subsection 1 of section 9 thereof, 
shall apply, such hearing to be before the committee 
of the whole board, and that if he does not request 
a hearing within fifteen days after the date of the 
notice, he shall be considered to have waived the 
hearing. O. Reg. 140/75, s. 12. 


13.—(1) After the hearing or after the supervisory 
officer has waived the hearing referred to in 
section 12, the board shall meet in committee of 
the whole board and, where at least two-thirds of 
the members of the board approve, forward a 
recommendation for dismissal to the board through 
the chairman of the board. 


(2) Upon receipt of the recommendation of 
dismissal, the board shall vote upon it and, where 
at least two-thirds of the members of the board 
approve the recommendation, the supervisory officer 
is dismissed. O. Reg. 140/75, s. 13. 


14. Where a supervisory officer is dismissed in 
accordance with section 13 and is paid a severance 
allowance, such allowance shall not exceed the 
severance allowance set out in section 10. O. Reg. 
140/75, s. 14. 


15. Ontario Regulations 517/71 and 231/73 are 
revoked. O. Reg. 140/75, s. 15. 


THomAs L. WELLS 
Minister of Education 


Dated at Toronto, this 14th day of February, 1975. 


Digitized by the Internet Archive 
in 2024 with funding from 
University of Toronto 


https://archive.org/details/regulationsupervOOonta 
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